The Kansas Bureau of Investigation is seeking to fill a classified Forensic Scientist I position in the Firearm and Toolmark Section in the Kansas City, Kansas Laboratory. 
<P>

Forensic Scientist I- Training in the area of firearm and toolmark identification by means of an intensive two year training program for the evaluation, classification and identification of firearm and toolmark related evidence using chemical and instrumental methods. Annual Salary: $37,980.80 

<P>

Minimum Requirements: A Bachelor's degree relevant to the field of work.  Experience may be substituted for education as determined relevant by the agency

<P>

Preference: Degree in Forensic Science; participation in an internship or as a  technician within a firearm and toolmark section of a forensic science laboratory is preferred.  Prior experience in the safe handling of firearms is preferred.
<P>

How your application will be evaluated:
<P>

The KBI gives full consideration to applicants who meet specified requirements as indicated in this advertisement. (i.e. copies of license, transcripts confirming degree completion, etc.). Positions without a specific closing date (Open Until Filled) are subject to closing at any time. 
<P>

All applicants must submit a resume, cover letter and transcripts to be considered for an interview.
<P>

Resumes will be processed and forwarded to the hiring supervisor/manager for review of minimum requirements of the position and for ranking in order of pre-determined screening criteria from the position description. Applicants who rank the highest in comparison to these skills will be selected for interview. 
<P>

Information submitted may be verified for accuracy. Please follow all instructions carefully as failure to provide the required information and/or materials will result in you not being considered for employment. 
<P>

If applicants are interviewed for the position, performance and/or behavior based interview questions will be used. In addition, candidates may be interviewed by a panel. 

<P>

Performance Standards: To be successful, the expectation is that a candidate will be able to competently perform the routine tasks of the position with limited supervision by the end of the probation period or within a reasonable timeframe. 
<P>

How to apply: Applicants should register or update their personal data with the State of Kansas at http://jobs.ks.gov 
<P>

Applicants must be a U.S. Citizen, and possess a valid driver’s license. To apply, submit cover letter, resume and transcripts to KBI Human Resources, 1620 SW Tyler, Topeka, KS 66612 by 5:00pm Monday, August 31, 2009. Not submitting a cover letter and resume will disqualify you from an interview.
<P>

Contact Information: Kim Howard- 785-296-8200. 
<P>

Veterans Preference Eligible (VPE): Applicants claiming Veterans' Preference must submit a copy of their DD-214 to the Division of Personnel Services. Former military personnel or their spouse that have been verified as a veteran under K.S.A. 73-201 will receive an interview if they meet the minimum competency factors of the position. The veterans¿ preference laws do not guarantee the veteran a job. Positions are filled with the best-qualified candidate as determined by the hiring supervisor/manager. Additional VPE information can be found at http://da.ks.gov/ps/aaa/recruitment/veterans.htm 
<P>

The Kansas Bureau of Investigation is an Equal Opportunity Employer. KBI encourages applications from all persons. Federal and state legislation prohibits discrimination on the basis of race, religion, color, national origin, ancestry, sex, age, disability, and veteran status. Persons with disabilities are encouraged to contact Human Resources at 785-296-8200 if accommodations are needed in completing an application, interviewing and any other aspect of the employment process. EOE/VPE 

